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This pol.icy is designed to ensure that the objective of the Trustees of providing funding
for the heaLth and wellbeing of the clergy in the long term is achieved.

ln the past, legacy income represented a significant proportion of the charity's annual
income. lt is not considered prudent to plan expenditure on the basis of an inevitabty
volati[e income stream.

A strategic objective for the charity is to increase the [eve[ of income from sources other
than legacies, in order to reduce the voLatitity referred to above.

ln order to maintain a stable [eve[ of charitabte giving to our beneficiaries and meet the
charity's operational costs, St Luke's intends to maintain a significant [eve[ of reserves,
equiva[ent to a minimum of six months'expenditure.

Responsibility

Overall responsibitity for this policy and its implementation Lies with the Board of
Trustees.

Review

This Pol"icy wilt be reviewed annualty by the Trustees.

Approved by the Trustees
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