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Vision

A ftourishing, healthy ctergy

Mission

To play a leading role in improving the heaLth and
wellbeing of Anglican clergy and their families
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Chairman's Report

Overview

This year was one of extensive activity across many fronts, with the detaiL reported more fu[[y
in the Strategic Report which fo[[ows.

The activity is brought together in this revised format of our Annual Report, which we hope
witl make interesting reading and reflects St Luke's determination to continue to pLay a

significant role in facil.itating, through its various strategic activities, a flourishing, heaLthy
cLergy.

Our charitable activities

During the year 264 cLergy and members of their famiLies received assistance through our
reparative treatment programme. As in previous years, the specialism attracting most
requests was mentat heal.th - psychiatry and psychology.

Our preventive activities continued to devetop, with inroads into theological colleges and
work with ctergy spouses attracting interest.

Our advocacy activity saw further support for the proposed Covenant for Ctergy Care and
WeLtbeing by membership of the Working Party. ln addition, we hosted an innovative
Symposium attracting some 45 peopte from z5 organisations who play a rote in clergy
wettbeing. This reflects our conviction that together we can achieve much more,

Strategic Review

This was completed and an lmplementation Group was estabtished to manage the detaiLed
work streams, with quarterty reports to the Board of Trustees. By the end of the year much
progress had been made, with our rebranding exercise completed, a new website to be
launched in May zorg and increased activity on sociat media already apparent.

ln order to increase the charity's regular and tonger-term income to meet our beneficiaries'
evolving needs, a fult-time fundraiser was appointed in September zor8.

Governance

Due attention continues to be paid to devetoping our governance in line with best practice
and to meet the emerging strategic direction of St Luke's. Our governance framework has
been approved for adoption in the forthcoming financiaL year and objectives for zotg-zo
have been agreed.
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Our people

Finatl.y, I must pay tribute to our hard-working staff abty Led by Claire Watker, our Chief
Executive. The Board was particu[ar[y grateful to Hazel Adams, our retired Medicat Secretary,

who has returned to assist whitst we implement our new strategy.

It wouLd be remiss not to acknowtedge atso our gratitude to our St Luke's honorary
consuttants and their offering of time and expertise to ctergy.

It woul.d be equaU.y wrong not to acknowLedge the generosity of many individuaLs, parishes,

schools and trusts, as wetl as those who have Left gifts in their wiLls. Without this income, St

Luke's woutd be unabl.e to offer clergy and their families support to enabte them to flourish
in their ministry.

FinaLLy, I pay deserved tribute to my fellow Trustees. ln this financial year we said farewetl to
CLare Davey and lan Weir as Trustees and we welcomed the Reverend Hil.ary lson and the
Venerable Rick Simpson. Phil,ip Arundel retired as a Trustee but remains very invotved as our
Strategic Development Adviser. I am persona[ly grateful for their generous time
commitment, wisdom and expertise.

frb"A
i,b"'h,&o^,.. -

Edward Martineau
Chairman

gth September zorg
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Strategic Report

Our purposes and activities

The purposes of the charity are to support and promote the physicaL and mentat heatth and
weLLbeing of the Anglican clergy and their famities,

Our emphasis in a[[ our activities is to ensure flourishing, heatthy clergy, to enable them to
ful,fiL their vocation and best serve their [oca[ communities. ln particular when they fal.t itt, St
Luke's is here to get them back to an active role as quickLy as possible, with advice, diagnosis
and care, detivered compassionatety and confidentiaLl.y.

St Luke's achieves these objectives in three ways:

. Reparative provision in direct response to requests from individuals
o Preventive programmes in respect of mental heaLth and wetl,being
o Advocacy for the importance of heatthy ctergy for the mission of the Church and the

benefit of the communities they serve.

The charity also supports clergy whose churches are in communion with the Anglican
Church, as we[[ as other groups, inctuding missionaries, nuns and monks. Fu[[ information on
eti g i bi tity i s ava i tab [e on our website: stlu kesforclergy.org.uk.

The objectives we have identified for the year zorg-zo are to:

. Continue to implement the results of the Strategic Review

. Comptete the rebranding exercise begun in zorS

. Launch a new website

. Enhance our fundraising activities
o Host two Symposia as part of our advocacy activities
. Continue to keep abreast of developments in respect of the proposed Covenant for

Clergy Care and Wel.Lbeing
o lmplement the agreed Governance Framework
o Review our lnvestment Pol.icy
o Devetop an impact assessment model for our activities as we[[ as setting KPls

retevant to our evolving strategy.

ln working out the detaiLs of these specific objectives, the Trustees wi[[ take into account the
Charity Commission's guidance'Public Benefit: Running a Charity' (PBz).

Achievements and performance

We had a successful year on many fronts, shaping the future direction and activities of St
Luke's to meet our beneficiaries'evotving needs and in Line with our Future Plans as set out
on pg of our 2018 Annuat Report.
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Strategic review

Fotlowing the Awayday for Trustees in Juty zot7, and after extensive consuttation with other
organisations and individuats in the field of clergy heatth and wetlbeing, the Strategy Review
Group concluded its work by Late zor8.

St Luke's agreed a new Vision and Mission, as set out on p3 of this report. ln keeping with
these and our values, as articulated on the new website, the principal conctusions were:

a) The charity's activities would focus on three areas:
o Reparative work - a smatl number of low-cost treatments, which have a low

priority for the NHS, but a benefit disproportionate to their cost for ctergy and
where prompt attention cou[d enable their ministry to flourish

o Preventive work with groups from dioceses and theoLogicaL training
institutions ffEls) in respect of enhanced mental heatth and wetLbeing

o Advocacy for clergy wellbeing.

b) A rebranding exercise would be carried out and a new communications strategy
would be devetoped

c) An ambition to support more individuals and from a wider geographicat area

d) A greater emphasis on psychiatric and psychol.ogical treatments was Likety, whitst
recognising the importance of a hotistic approach

e) A Strategy lmplementation Group be estabtished to manage the detaiL under the
oversight of the Board.

Work on implementation began in late zorS and continues apace.

Symposium

A symposium, 'Transforming Ctergy Wel.l.being Together'was held in May zor8, attended by
some +5 peopLe from z5 organisations. lt was so successfuL that participants catled for a
repeat event in the autumn of zorg. ln addition, a separate event is being hetd in June zorg
for representatives of dioceses whose brief inctudes clergy wetl.being, particularty relevant
in view of the debate at General Synod in JuLy 2019 on the proposed Covenant for CLergy
Care and Weil.being. These are important elements of our advocacy strand.

Communications developments

A rebranding exercise, to reflect the new strategic direction, was completed in early zorg.
Flowing from this, a new website was atmost complete by the year end and wi[[ be launched
in May zor9. Associated literature is under development. This material wiil. then be used at
planned meetings of groups of interested parties, eg Archdeacons, over the next rz to rB
months.
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Fundraising

The Trustees are now committed to increasing the charity's income in order to ful.fit the
ambitions of the new strategy.

A ful.t-time fundraiser, Samantha Appl.eby, was appointed in September zor8, bringing
experience in the charity sector and social media. Working with a professional fundraising
consultancy respected in the Church of England, a strategy and ptan are being devetoped,
with activity due to start in zorg.

Meanwhile the aLready successful Thank Your Vicar Week (TYVW) in Church of Engl.and
parishes and primary schoots is being developed further. Further information is avai[ab[e on
www.stl'ukesforc[ergy.org.uk.

Detailed reviews of reparative and preventive activity

Reparative treatments

The emphasis here is on diagnosis, advice and/or treatments for individual ctergy and
members of theirfami[y, where St Luke's responds to requests for he[p. St Luke's refers them
to one of the honorary consultanG who provide their time free of charge.

The types of support avai[ab[e in this financial year were:

o A confidential, one-to-one consultation or'second opinion'from a senior, respected
member of the heatth care community - a St Luke's honorary consultant

o Certain tests and investigations as recommended during the consuttation with the
honorary consultant, to aid diagnosis

. Cataract surgery, where [oca[ waiting Lists are long and the loss of sight is debititating
o Post-operative care for peopte who live atone or have no-one to look after them on

discharge from hospital (offered at Burrswood in Kent untiI its ctosure in Apritzorg)
. Physiotherapy after an injury or operation, where Long NHS waiting lists prevent

immediate treatment (up to six sessions)
. Psychiatric assessment fotlowed by up to to sessions of counsel[ing or CBT as

recommended by the St Luke's honorary consultant.
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During the year, 264 members of the cLergy or their immediate families had consultations,
received diagnoses, advice, second opinions and/or treatment from St Luke's honorary
consultants, or received post-operative care or tetephone counselling in collaboration with
Burrswood. They came from 35 dioceses of the Church of Engtand pLus the Church in Wales
and the Scottish Episcopal Church.

The specialisms accessed by clergy patients are shown in the table betow. The speciatisms
for which clergy were most often referred were psychiatry,/psychol.ogy, orthopaedics and

ophtha[mo[ogy.

r St Luke's referrals Aprit zorS - March zorg

SpeciaIism Number of
referra[s

Specia[ism Number of
referrats

10 7

Dermatology 5 P[astic UI 72

ENT 19 Podiatry 3

GeneraI surgery 7 Post-op'step-down' care 11

Gvnaeco[oqv 4 Psvch iatry./psychotherapy 6z

I Rheumatoloqv
hal.mology zB UroLogy I 16

Or 40 Vascutar 10

)n I alother I _ ro

Total number of referral,s 264

Over the last five years, r,ggg clergy or their famity members have directly benefitted.

Preventive activities

St Luke's has developed services for clergy that take a preventive approach to mentaI heaLth

and weltbeing, which are available through dioceses and TEls. The aim here is also to spread
good practice so clergy can f[ourish in their ministry.

During the year ended 3r March zo1g, over 5oo clergy in r7 dioceses in the Church of England
and four in the Church in Wales participated in weltbeing activities developed and funded
whotty or in part by St Luke's. St Luke's acts as a catalyst by offering expertise and initial
funding to dioceses to enable them to hold resilience training workshops and establish
reflective practice groups for clergy. St Luke's is keen to work with dioceses and their clergy
to develop and imptement wetlbeing strategies, to the beneflt of their ministry

Reflective practice groups

These are regutar, confidential sessions where clergy share aspects of their life and ministry,
devetop insight, reduce feetings of isolation and buiLd and maintain their resilience.
Professionat facilitation and group confidentiatity are important factors. RPGs run for two
years with a small, committed group of cLergy. St Luke's offers support in setting up this
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Cardiotoov Phvsiotheraov

Neurotoov 5



St l-uke's
for flourishing. healthy clergy

reflective practice group mode[ to a[[ dioceses in the Church of England and the Church in

Wales.

ln the year zotS-zorg, the St Luke's Reflective Practice Adviser, Jan Korris, and colleagues,
worked to estabtish RPGs in eight dioceses of the Church of England and two dioceses in the
Church in Wales, with rzo ctergy participating.

Resilience traini ng workshops

Our resilience workshops hel.p c[ergy with practical ways of buitding resilience and foster
their ability to cope under pressure. This includes emotional awareness, coping skitl.s and
relationship-buiLding. Participants leave with an individuaL action plan to embed learning.
These workshops are offered by Cognacity for groups of zo-3o ctergy and are Led by
experienced psychol.og ists.

Twenty-two resi[ience training workshops were hetd in tz dioceses and two theological
colteges of the Church of England during the year 2018-2019, ptus two dioceses of the
Church in Wales, with +3o clergy participating. Feedback from clergy attending the
workshops continues to be highty positive. St Luke's covers the costs of the flrst workshop
per diocese: if the diocese chooses to have further workshops this is done largely at their
own cost, with hel.p from St Luke's.

During the Last five years, over 1,5oo clergy have directLy benefited from these activities.

Summary

Over the past five years, St Luke's has engaged directLy with many individuals and, through
group work, with many more. Taken together, we have reached at least 3,500 individual
clergy or fami[y members across atL the dioceses of the Church of EngLand, al.t the dioceses
of the Church in Wa[es and the Diocese of Europe.

lmpact assessment

St Luke's regutarly receives positive feedback from clergy and their famiLy members about
the services provided and the difference these have made to their [ives and ministries. The
new website provides a few exampLes to iltustrate this. However, the Trustees are committed
in their objectives for zotg-zo to establish an impact assessment model with some agreed
KPls to iltustrate trends.

A very recent innovation has been for the Medical Secretary to make follow-up enquiries of
individuals where offers of assistance have not been taken up. The potentiat beneficiaries
have appreciated these calts and they have enabled St Luke's to establish that, in most
cases, their condition had been resolved in other ways. ln one case it was found necessary
to re-refer the patient

Beneficiary retiations

The satisfaction of our beneficiaries in relation to how their initiaL enquiry was treated and the
subsequent service delivered is key. We are pleased to note that, in zorS-rg, we received no
formal comp[aints. Going forwards we wil.[ closely monitor this, as wetl as record the number
of messages of appreciation received.
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Reach and aurareness

As part of the development of the strategic direction of the charity, as wel,[ as wanting to
increase the number of beneficiaries (partLy by focusing on lower-cost treatments), we
recognised that our reparative activity is entirely reactive, ie in response to enquiries. We
wish to take steps to provide our services more [oca[[y to where the ctergy and their families
Live. This is an important aspiration for future years.

Future plans

The key elements have already been reported on page B in the objectives for the year 2o1g-
zo. Detailed pLanning is underway for each objective. There witl atso be a simitar set of
objectives developed later in the year ahead to focus on reaching more people from a wider
geographical area and continuing to adapt to the overall changing heaLth and charity
contexts.

Financial Review

Votuntary income this year amounted to a total of lz3t,glq (tzo3,+rs in zorT-t3), with a
reduction in income from trusts offset by an increase in donations and legacies.

Charitabte expenditure, including a[[ direct charitab[e expenditure, the sa[ary of the Medical
Secretary and a proportion of the Chief Executive's salary was t344,ggO $q1q,Ttin zotT-tB).
Other expenses amounted to l5o,Bgg (136,rzo in zotT-t9) due to one-off costs of a new
database, website and rebranding in order to achieve the longer-term objectives of the
charity arising from the strategic review.

The operational deficit was tr63,9zr (tzgl,ol6 in zotT-t9), slightLy ahead of the planned
budget deficit of [r5o,ooo. After the budgeted drawdown of capitaL and some capital
appreciation of investments, the batance sheet shows the investment portfotio stands at
tt, to7Sr at 3r March zotg Gt,qq6,6S6 in zor8) and the total net assets less current tiabil.ities
are 1r,473,449 (tr.,615,z8r in zor8).

lnvestments and investment policy

The charity's investment pol.icy is to maximise the totaI return of the portfoLio over the [onger
term using a balance of capital growth and income with a prudent [eve[ of risk. The portfolio
does not inctude any investments in companies associated with tobacco products or the
arms trade.

The Trustees receive quarterly reports from the investment managers, Brewin Dol.phin,
which are discussed in detaiI by the Finance Committee on behalf of the Board. The value of
investments at the end of the financiaI year was [t-,4r.o,75r.

It is the intention of the Trustees to review the investment poticy in the new financial year to
ensure it assists in the del,ivery of the updated strategic objectives of St Luke's.

St Luke's AnnuaL Report and Accounts zorg 13
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Reserves poticy

The charity's reserves policy is to ensure that the objective of providing funding for the heatth
and weltbeing of the ctergy in the tong term is achieved. ln recent years [egacy income has
represented a significant proportion of the charity's annua[ income. lt is not considered
prudent to plan expenditure on the basis of an inevitably volatite income stream. A strategic
objective for the charity is to increase the [eve[ of income from sources other than legacies.

ln addition, the charity hotds a permanent endowment fund as a long-term investment to
provide income to support the charity. This was valued at t8so,erz at the end of the financiaI
year.

ln order to maintain a stabte [eve[ of charitable giving to our beneficiaries and meet the
charity's operationa[ costs, the charity intends to maintain a significant [eve[ of reserves,
additional to the permanent endowment fund, equivatent to a minimum of six months'
expenditure.

Risk management

The charity maintains a comprehensive Risk Register and the actions necessary to mitigate
risks. This is periodicaU.y updated, with a significant review due early in the year 2o1g-2o to
take account of the updated strategic objectives.

The charity has taken out a Charity and Community lnsurance pol.icy with Ecclesiastical
lnsurance, which includes cover for Trustees' Liabitity.

Revieur of poticies

The Trustees maintain a schedule of al.t policies retevant to the charity's activities, including
an Employee Handbook. These are reviewed on an agreed frequency, taking external
professionaI advice as appropriate.

St Luke's Annuat Report and Accounts zorg 74
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Trustees'Report

Structure, governance and management

Governing document

St Luke's has a long history of supporting the heaLth and we[lbeing of Angl,ican clergy. lt was
establ.ished in rSgz as St Luke's Hostet, [ater becoming St Luke's Hospital. in Fitzroy Square,
which had a very high reputation for the qual.ity and the compassionate nature of its care.
The Consultants gave their time free of charge, and running costs were covered by
donations. ln 2oog, due to spirall.ing costs, the Hospital" buil.ding in Fitzroy Square had to
ctose, and the name was changed.

Since then, the charity has continued to evolve and grow its activities to reflect the changing
context of health provision and the needs of its beneficiaries. ln recent years a greater
emphasis has been placed on mental health and wellbeing, inctuding psychiatry and
psychol.ogicaI therapies.

St. Luke's Healthcare for the CLergy is a company limited by guarantee, as defined by the
Companies Act zoo6, with exctusively charitabte objects, and is governed by its
Memorandum & Articl.es of Association adopted on zr February zoo8 and amended on r.B
June zoo8 and on 3o October zoog.

Corporate governance

The Trustees are committed to appLying the highest standards of corporate governance and
believe that the affairs of the charity should be in accordance with best practice. During the
year, a Governance Framework was agreed for adoption in zorg-zo, in order to ensure that
the Board paid due attention to aLL its functions. ln addition, a review of the terms of reference
and membership of the Finance Committee was undertaken and new arrangements
introduced, including periodic reviews of its professional advisers. Further attention wiLl. be
given in the forthcoming year to an impact assessment of its activities.

Governance and management

The Directors (who are the Trustees of the charity) are responsible for the overall governance
of the charity. They aim to maintain a batance on the Board between cterical members,
clinicat members and others with specific skil.l.s. The Board meets four times a year to review
income and expenditure, strategy and performance and to agree ptans and budgets. The
Board delegates day-to-day management to the Chief Executive.

St Luke's is based in a rented office in Church House, Westminster. lt employs three staff:a
Chief Executive C[aire Walker, a Medical Secretary and a Fundraising Officer. Processes are
in place to ensure that expenditure, performance and progress are monitored and that
appropriate management information is prepared and reviewed quarterly by the Board. The
systems of internal control are designed to provide reasonable assurance against material
misstatement or [oss.
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They include:
. an annual budget approved by the Board;
. regular consideration by the Directors of financial results, variance from

budget and non-financiaI performance:
. identification and management of risks

This year, the Strategic Review Group completed its work and the Strategy lmplementation
Group was established, composed of three Trustees p[us the Chief Executive, to manage the
detaited imptementation of the strategic development plans under the oversight of the fuLL

Trustee body. The Finance Committee was establ.ished as a forma[ sub-committee of the
Board, with a brief and terms of reference.

Trustee recruitment and induction

During the year three Trustees resigned, with one being retained as Strategic Development
Adviser to the Board. Two new Trustees were appointed: The Revd Hilary lson bringing skiLl.s

as an organisationaI consultant and The Ven Rick Simpson as an Archdeacon in the Northern
Province.

Whilst recognising the need to recruit Trustees with specific skiLLs, the Board recognises the
benefit of a diverse membership. At the end of the year the Board consisted of rz peop[e of
whom six are ordained, three are women and three have specific clinical skitls. Upon
appointment, new Trustees are given an induction by the Chairman and the Chief Executive
as weLL as background information on the charity, including the Memorandum & Articles of
Association, recent Reports and Accounts and Minutes of recent Board meetings.

Remuneration policy

The day-to-day management of the charity is undertaken by the Chief Executive
Remuneration of key personnel is disclosed in note 3f to the financial statements. A[[
Trustees give of their time freely. The charity's Memorandum and Articles of Association
enable Directors ffrustees) to be paid for specific services. ln accordance with these
provisions, one Trustee received payments for services in the FY zo18-19 amounting to lz5o.
SimilarLy St Luke's also uses the services of the mental weltbeing company Cognacity to
provide reparative and preventive services for its beneficiaries at a concessionary rate which
does not cover that company's costs in providing those services. One of the Trustees, Gary
BeLL, is a Director of Cognacity. He receives no persona[ benefit from his Trustee contribution
to the charity, as he provides his clinicaL expertise and time free of charge as an honorary
consuttant.

Detai[s of Trustees'expenses are shown in note 3e) in the financial statements.

Publ.ic benefit

The Trustees confirm that they have compLied with their duty under section 17 of the
Charities Act 2011. They have considered the pubLic benefit guidance pubtished by the
Charity Commission and have fotlowed it. ln supporting the heal,thcare needs of the clergy,
active and retired, and their immediate dependents, St Luke's enables them to serve their
parishes and churches more effectively. As wetl as supporting individual clergy who have
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specific heal.th needs, St Luke's takes a preventive approach, encouraging clergy and
dioceses to address weLl.being through appropriate strategies and support.

Parishes and churches are a focus for the [oca[ community and they provide activities that
support community devetopment and sociat cohesion as wetl as spiritual growth for
parishioners and chiLdren at Church of England schools.

Going concern

The Trustees have a reasonable expectation that the charity has adequate resources to
continue operational existence for the foreseeable future. For this reason, the Trustees
continue to adopt the going concern basis of accounting in preparing the annual financial
statements.

This report, incorporating the Chairman's Report and the Strategic Report, was approved by
the Trustees in their capacity as company directors on gth September zorg and signed on
tffiehatf bv:

E^Crod^rl

Edward Maftineau
Chairman

gth September zorg
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Statement of Directors' responsibitities

The Directors (who are also Trustees of St Luke's Healthcare for the CLergy for the purposes
of charity l.aw) are responsibte for preparing the Annua[ Report of the Company and the
financial statements in accordance with appticabLe law and United Kingdom Generally
Accepted Accounting Practice.

Company [aw requires the Directors to prepare financial statements for each financial year
which give a true and fair view of the state of affairs of the Charitab[e Company and of the
incoming resources and application of resources, including the income and expenditure, of
the Charitab[e Companyforthat period. ln preparing thosefinancialstatements, the Directors
are required to:

. setect suitable accounting poticies and then appty them consistently;

. observe the methods and principles in the Charity SORP:

. make judgements and estimates that are reasonabte and prudent:

. prepare the financial statements on the going concern basis unless it is inappropriate
to presume that the Charitable Company wi[[ continue in business.

The Directors are responsible for keeping proper accounting records which disclose with
reasonabte accuracy at any time the financial position of the CharitabLe Company and to
enabte them to ensure that the financial statements comply with the Companies Act zoo6.
They are atso responsible for safeguarding the assets of the Charitable Company and hence
for taking reasonable steps for the prevention and detection of fraud and other irregutarities.

lndependent Examiner

Menzies LLP has been re-appointed as independent examiner for the ensuing year.

Registered office
Room zo:.
Church House
z7 GrealSmith Street
London
SWTP gAZ

Signed on behalf of the Trustees

8,u*
lV'a*1rn a^

t
Edward Martineau
Chairman

gth September zorg
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lndependent Examiner's Repod
lndependent examiner's report to the Trustees of St Luke's Healthcare for the Cl.ergy
('the company')
I report to the charity Trustees on my examination of the accounts of the company for the
year ended 3r March zorg. This report is made solely to the company's Trustees, as a body,
in accordance with Part 4 of the Charities (Accounts and Reports) Regulations zoo8. My work
has been undertaken so that I might state to the company's Trustees those matters I am
required to state to them in an independent examiner's report and for no other purpose. To
the futtest extent permitted by [aw, I do not accept or assume responsibility to anyone other
than the company and the company's Trustees as a body, for my work on this report.

ResponsibiLities and basis of report
As the Trustees of the company (and its directors for the purposes of company Law) you are
responsibte for the preparation of the accounts in accordance with the requirements of the
Companies Act zoo6 ('the zoo6 Act').

Having satisfied mysetf that the accounts of the company are not required to be audited
under Part 16 of the 2006 Act and are eLigibLe for independent examination, I report in respect
of my examination of the company's accounts carried out under section r45 of the Charities
Act 2011('the zorr Act'). ln carrying out my examination I have foLl,owed the directions given
by the Charity Commission under section raSGXb)of the 2ou Act.

lndependent examiner's statement
I have compteted my examination. I can confirm that no matters have come to my attention
in connection with the examination giving me cause to betieve:

1. Accounting records were not kept in respect of the company as required by
section eB6 of the zoo6 Act; or

2. The accounts do not accord with those records: or
3 The accounts do not comply with the accounting requirement of section 396 of

the 2006 Act other than any requirement that the accounts give a 'true and fair'
view which is not a matter considered as part of an independent examination: or

4 The accounts have not been prepared in accordance with the methods and
principLes of the Statement of Recommended Practice for accounting and
reporting by charities [appl.icable to charities preparing their accounts in
accordance with the Financiat Reporting Standard applicabte in the UK and
Republ.ic of lreland (FRS roz)1.

I have no concerns and have come across no other matters in connection with the
examination to which attention should be drawn in this report in order to enabte a proper
understanding of the accounts to be reached.

Signed: ry
Malcolm Lucas FCA
Menzies LLP, Chartered Accountants
Lynton House, 7-rz Tavistock Square
WCTH gLT

Dated: 2Y 0otoL'42- t 2
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St l-,uke's
fcr f lor-risning, healthy clergy

Statement of Financial Activities for the year ended 3r March 2019
(incorporating income and expenditure account)

Unrestricted Restricted
fundszorg funds

20t9

Endorvment
funds zorg

TotaI
funds

2O19

TotaI
funds
2018

lncome from;

Donations and Legacies

Charitable activities

lnvestments

2a

zb

2c

rz6,6r8

:,662

51,689

rz6,618 t4',4t7

3,567 s,15o

Sr,68g 52,848

Totat income 23:.974 23,-,974 2O3,4r5

Expenditure on:

Raising funds:

Vo[untary income

lnvestment management

CharitabLe activities

3a

:b

40,490

10,4o9

330,510 u.q86

4O,4gO 26,213

1o,4o9 9,907

344,996 464s7t

Totat expenditure 381,4o9 u,q86 395,895 50o,491

Net expenditure 3e

Transfers between funds

(r+g,+aS)

16,+6o

i+,q86)
(r6,+6o)

(r6g,gzd (zgl,o16)

Net expenditure before
investment gains./(tosses)

Net gains / ([osses) on
investments 5

6tz,gtS)

zz,o8g

(r+,+86) (16,46o) (16g,9zr) lzgl,otO)

22,089 4,7t7

Net movement in funds (uo,886) (ra,+86) (16,46o) 6+t,83zl (zgz,gSg)

Reconcitiation of funds

Batances brought forward 715,123 33,486 866,612 1,615,281 t,go7,640

Total funds carried forward 6oq,zSl 19,ooo BSo,zTz t,473,449 1,66,281

The notes on pages 22to 29 form part of these financial statements
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St l-,uke's
for flourishing, healthy clergy

Balance Sheet at 3r March 2019

Note

2O19

t
2018

I
Fixed assets

Tangible assets

lnvestments

2

LALO,75r.

2

r,+a6,656

1,410,753 r,++6,6S8

Current assets

Debtors

Cash at bank and in hand

66,o17

2,,,992

64,o7s

tzz363

Creditors; amounts falting due within one year

88,o09

e5,313)

t86,438

(17,815)

Net current assets 62,696 168,623

Net assets 1,473,449 1,6rs,281

Charity Funds

Endowment fund

Restricted funds

Unrestricted funds

85o,212

19,ooo

604,237

866,672

33,486

715,t23

Total funds L,473,449 r,615,z8r

The notes on pages zzlo zg form part of these financial statements

AgpgeA by the Trustees on gth September zorg and signed on their behatf by:

Xrt-^"(.
Edward Martineau
Chairman

gth September zolg
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St l-,uke's
'or flourishing, healthy clergy

Notes to the Financial Statements for the year ended 3r March 2o1g

1. Accounting poticies

t.r Basis of preparation of financial statements
The financial statements have been prepared in accordance with Accounting and Reporting by
Charities: Statement of Recommended Practice appticabte to charities preparing their accounts in
accordance with the Financial Reporting Standard appl.icabte in the UK and Repubtic of lretand
(FRS lo2, effective l January 2or5, ('Charities SORP (FRS 1oe)') and the Companies Act 2006. Assets
and Liabil.ities are recognised at historical cost or transaction value unless otherwise stated in the
relevant accounting poticy notes.

r,z Company status
St Luke's Heatthcare for the CLergy ('St Luke's') is a charitabte company timited by guarantee
incorporated in England and Wales. The address of the registered office is shown in the Reference
and Administrative Detail.s section.

r.3 Pubtic benefit
St Luke's meets the definition of a publ.ic benefrt entity under FRS 1o2.

r.4 Going concern
The trustees are satisfied that the current levets of cash and reserves are sufficient to secure the
future of the charitable company and on that basis the company is a going concern.

t.5 lncome
lncome is recognised when the charity has entittement to the funds, it is probable that the income
witt be received and the amount can be measured reLiabLy.

For Legacies, entittement is taken as the eartier of the date on which either the charity is made
aware that probate has been granted, the estate has been finatised and notification has been
made by the executo(s) to the charity that a distribution wi[[ be made, or when a distribution has
been received. Receipt of a legacy, in whole or in part, is only considered probabte when the
amount can be measured rel,iabLy and the charity has been notified of the executor's intention to
make a dlstribution.

Tax recoverable in relation to donations received under Gift Aid is recognised at the time of the
donation.

r.6 Expenditure
Liabil.ities are recognised as resources expended where there is a [ega[ or constructive obLigation
committing the charity to the expenditure. ALl. expenditure is accounted for on an accruats basis
and inctudes vatue added tax, which is irrecoverable.

Fundraising costs comprises investment management fees, fundraising advice and support and
fundraising staff salaries. Charitable activities have traditional[y been spLit into physical. and
psychoLogical services in the accounts. ln future years these wil.t match the charity's strategic
areas of reparative, preventive and advocacy. Charitable activities costs inctude directLy
attributabLe staff salaries. Support costs are an allocation of the charity's running costs (office
rentat, lT and website, bookkeeping fees, insurance etc) sptit according to the proportion of
expenditure on charitabte activities.
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St l-,nke's
for flourishing, healthy clergy

Notes to the Financial Statements for the year ended 3r March 2o1g

l.TTangibLe fixed assets and depreciation

Tangibl.e fixed assets are stated at cost, net of depreciation and any provision for impairment. The
costs of fixed assets are written off over their estimated useful lives as fo[[ows:

Short-term leasehotd propefty - nit
Ptant and machinery
Computer equipment

- 33% straight Line

- one year

r.8 lnvestments

Fixed asset investments are a form of financial instrument and are initiaLty recognised at their
transaction value and subsequentty measured at fair vatue as at the balance sheet date using the
closing market bid price. lnvestment gains and losses, reatised or unrealised, are combined and
shown in the SOFA as'Net gains/([osses) on investments'.

r.g Fund accounting

The general. fund is composed of unrestricted donations or legacies avail"abl.e for use at the
discretion of the trustees in furtherance of the charity's objects. The endowment fund is invested
to provide income to further the charity's objects. During the year, there was a transfer of 116,46o

from the endowment fund to the general fund, to enable charitabte activities to be maintained.
Restricted funds are donations or legacies to be used for specific purposes as set out by the donor
or which have been raised by the charity for specific purposes. The resiricted funds referred to in
the accounts are grants from the Mercers' Company and the Henry Smith Charity. Restricted funds
of tt+486 were spent during the year.
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St Luke's
for flourishing, healthy clerqy

Notes to the Financial Statements for the year ended 3r March 2otg

2. lncome

a) Donations and legacies

Unrestricted
funds zorg

€

Restricted Endowment
funds zorg funds zorg

CT

Total funds
2O19

t

Total funds
2078

I
lndividual. donations

Legacies

Grants from trusts

6o,s6+

7o,846

45,408

6o,364

70,846

45,4o8

57,442

7'6o3

8C^,372

TotaI donations and
legacies 176,618 r76,6r8 L45,477

b) Charitabl.eactivities

Unrestricted
funds zorg

t

Restricted Endowment
funds zorg funds zorg

EE

Totatfunds Totatfunds
zo19 2018

It
PhysicaL heal.th
services 3,667 3,667 5,150

c) lnvestment income

Unrestricted Restricted Endouument
funds eorg funds zorg funds zorg

€€E

Totatfunds Totatfunds
2o1g 2o1B

tt
Listed investments
lnterest on cash
deposits

5r,628

11

5r,,678

11

52,846

2

Total investment
income Sr,68g 5r,68g sz,8q8

lncome in 2018 atso related to unrestricted funds.
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St Luke's
for flourishing, healthy clergy

Notes to the Financial Statements for the year ended 3r March 2019

3. Expenditure

a) Fundraising costs

Unrestricted
funds zorg

t

Restricted Endowment
fundszorg fundszorg

tt

Totalfunds TotaLfunds
2o1g zot9

EI
Fundraising costs 4o,4go z6.zt3

b) Charitabteexpenditure

Unrestricted Restricted Endowment
funds zorg funds zorg funds zorg

EE€

Totalfunds TotaLfunds
2O1g 2018

sl
Physica[ heal.th
services
PsychoLogicaL heatth
services

Governance costs

zt6,t73

101,8o1

12,536

u,486

2t6,173

tt6,z$l

12,536

3t8,t+z

132,979

13,250

Total charitab[e
expenditure u,q86 344,996 464,371

ln zorS t1o,514 of expenditure on psychol.ogicat heatth services rel,ated to restricted funds.

c) Attocation of support costs

Physical,
heatth

services
E

Psycholog- Governance
ical heatth costs

services

TotaI
zotS

TotaI
2019

E

Premises costs
lT, database and
website costs

Bookkeeping services
Meetings costs and
Trustees' expenses

Other office costs

Governance costs

7,7C6

15,707

7,646

4376

B,a+o

4,526

9,224

4,497

2,570

z,6zs

12,536

t2,232

24,934

1,2,L37

6,946

tt,47t
12'536

70,947

77,477

8,608

u988
13,250

TotaL support costs 44,287 12,536 8o,253 56,246
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St Luke's
for f lourishi n g, healthy clerg,r'

Notes to the Financia[ Statements for the year ended 3r March 2019

3. Expenditure(cont'd)

d) Anatysis of charitab[e expenditure by activities

Activities undertaken
directty zorg

t

Support
costs zorg

E

TotaI
20t9

t

TotaI
2o18

I
PhysicaL heal.th services

PsychotogicaI heatth services

Governance costs

161,999

1o".744

44,zBL

4,436
12,536

2o6,28o

126,18o

r2,536

3t8,t4z

732,979

13,25O

TotaI charitabte expenditure 264,743 8o,253 344,996 qOq,llt

e) Net income/(expenditure) for the year

2019

t
zorS

I
This is stated after charging:

Depreciation

lndependent examiner's remuneration: independent examination fee

lndependent examiner's remuneration: bookkeeping services

329

5,3L2

,,2,1.37

5,64o

During the year, one Trustee received payment for professional services of tz5o (2018 - nit)

During the year, no Trustees received any benefits in kind (2018 - nil.)

Four Trustees received reimbursement of travel expenses amounting to t+,2g6 (2018 - two Trustees;
lr,6go).

f) Staff

The average number of emptoyees during the year ended 3r March 2o1g !(/as 2 eo78 - 2. No
emptoyee received remuneration amounting to more than 160,ooo in either year.
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St Luke's
for tlourisning, healthy clergy

Notes to the Financial Statements for the year ended 3r March zolg

4. Tangible assets

Freehold Plant and Computer
property machinery equipment

TotaI
2O19

E

Cost

At r ApriL zor8

Additions 329

2 8,454 8,456

329

At 3r March zorg 8,454 8,785

Depreciation

At l April 2018

Charge for the year

8,4s4

329

8,454

329

At 3r. March zor.9 8,454 8,783

Net book value

At 3r March zorg and zor8

5. lnvestments

Total zorg
€

Market vatue at l Apri[ 2018

Additions at cost

Disposal. proceeds

Net gain / (Loss) on market vatue

r,446,656

5r,618
(rog,67z)

22,o89

Market value at 3r March zorg L,4tO,75t

6. Debtors

20t9
€

zorS

t
Legacies receivable

Gift Aid recoverabte, sundry debtors and prepayments

64,o79

1,938

64,o75

66,o17 64,075
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St l-,uke's
:or f lor-risring. healthy cierg.v

Notes to the Financial Statements for the year ended 3r March 2019

7. Creditors: amounts fal.ting due within one year

2O19

t
zotB

I
Trade creditors

Other taxation and social security

Other creditors

Accruats and deferred income

rz,sg6

r,66r

311

5,745

(887)

2,423

742

t6l37

25,313 17,875

8. Summaryoffunds

a) Current year

Balance at
r Aprit zorS

t

Income Expenditure

tl

Transfers
inlout

I

Gains./
(tosses)

I

Batance at
3r March zorg

E

GeneraI funds

Endowment fund

Restricted funds

237,974 (381,409)

- 1qlBO)

715,723

866,622

33,486

16,460

(16,+6o)

zz,o8g 604,237

85o,ztz

19,ooo

1,615,281 231,974 (sgs,8ss) 22,o89 r,473,449

b) Prior year

Batance at lncome
r April. zorT

tt

Expenditure Transfers
in,/out

ll

Gains,/ Batance at
([osses) 3r March zorS

tl
General funds

Endowment fund

Restricted funds

g9r,68z zo34t5

8zr,gs8 31,535

44,OOO

k8a,6gr)
(S,286)

(1o,514)

(ar,sgs)

4,7L7 775,r23

866,672

33,486

1,907,640 234,95C- (5oo,+9r) (31,535) 4,717 1,615,281
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St Luke's
for flourishing, healthy clergy

Notes to the Financiat Statements for the year ended 3r March 2019

g. Anatysis of net assets between funds

a) Current year

Unrestricted
funds zorg

E

Restricted Endowment
fundszorg fundszorg

TE

Total funds
2O19

t
Tangible fixed assets

Fixed asset investments

Current assets

Creditors due within one year

2

560,539

69,oog

(25,313)

19,ooo

85o,zrz

2

7,470,757

88,oo9

(25,313)

60.4,237 19,ooo SSo,ztz 1,473,449

b) Prior year

Unrestricted Restricted Endowment
funds zorS funds zor8 funds zorS

tfl

Total funds
zor.8

I
TangibLe fixed assets

Fixed asset investments

Current assets

Creditors due within one year

2

4zt,t76

186,438

(rz,Br5)

2

1,o25,48o 1,446,656

_ 186,+:8

- (rz,8rs)

589,801 1,O25,48O 1,615,281

ro. Other financial commitments

At the year end, funds of tt72,57zwere committed to meet specific referral requests for investigation,
diagnosis and treatment made by ctergy and their families. lf the funds committed are unused within
a year they are written back, though beneflciaries are welcome to reappty.

rr. ReLated party transactions

There were no transactions with retated parties for the year ended 3r March 2019, nor for the year
ended 31 March 2018.
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